
50% 2xreduction in 
staffing turnover 

increase in 
data processing

How a FinTech company 
streamlined its data 
processes with an 
85-person R&D hub 
in Bangalore

85+hard-to-fill 
roles covered

WATCH VIDEO

Colmore, a Preqin company, is a market-leading,  
technology-driven private markets investor services business 
focused on the Limited Partner and Allocator market.

LOCATION: Dallas, USA
INDUSTRY: Banking & Finance
NUMBER OF EMPLOYEES: 200+
PARTNERSHIP SINCE: 2021

ROLES:
Senior Fund Accounting Associates | Fund Accounting 
Associates | Front-end Developer | Data Analysts | Insights 
Analysts | Legal Data Analysts | Legal Data Associate | Client 
Support Analysts | Data Engineers | Legal Data Analysts 
| Legal Data Associate | Client Support Analysts | Data 
Engineers

SOLUTION
The Scalers used existing talent networks to quickly find the required 
front-end positions. Within 6 months all the initially required research 
roles were filled, following The Scalers’ 7-step recruitment process.   
As per The Scalers’ model, all the setup and administration were handled 
by The Scalers. All Colmore had to do was provide the required roles to 
their Partner Success Manager and select the final candidates.

CHALLENGE
Colmore was growing fast and needed highly skilled data and financial 
analysts to meet its staffing demands. Finding employees with the right 
skills, within their budget, and available at their USA and UK offices was 
taking too long. They turned to The Scalers to help after a recommendation. 

TECHNOLOGIES
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Set up a world-class 
tech team in Bangalore
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The Scalers took the time to understand our needs 
and acted on them. We really needed good talent 

and The Scalers got us just that. From day one we’ve 
had a real collaboration and constant engagement. 

It’s been a game changer.

Mícheál Forrestal, Chief Operating Officer, Colmore

The quality of the candidates impressed Colmore immediately. 
After six months, they committed to expanding their Bangalore 
office to cover additional roles and teams, including senior 
positions. Now, Bangalore is their go-to location for new 
hires. Thanks to expanding their time zone coverage, Colmore 
gained a productivity boost in processing data, providing 
insights sooner to their clients. Plus, they have laid the 
foundation for further expansion into the APAC market.
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